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1. PURPOSE
The purpose of this policy s to ensure that any employee, particularly drivers and operators,

raturning to work following a medical i
The policy aims to:

*  Protect employees.

=  Protect members of the public.

= Ensure lagal compliance.

*  Provent further injury or illness,

= Meet company health and safety responsibilities.

is madically fit to undertake thair duties safely.

2. SCOPE

This pelicy applies te:
» HGV Drivers +  Yard Operatives
= Van Drivers = Office Staff
= Service Engineers +  Agency Drivers

3. MEDICAL INCIDENTS COVERED
Examples include (but are nat limited ta):

+ Heart attack +  Serious surgery

+ Stroke = Major fractures

= Sarvice or apilepsy +  Mantal heaith conditions affecting

*  Loss of consciousness fitness for work.

= Disbetes-rolated episode +  Any illness requiring hospital admission
= Blackouts = Any condition reportable to the DVLA

4. EMPLOYEE RESPONSIBILITIES

Employees must:

= Motify their manager immediately if they suffer a medical condition that could atfect their ability to
work safely.

= Inform the company if advised not to drive,

«  Comply with DVLA reparting requiremants where applicable.

»  Provide medical information relevant to fitness for wark.

= Attond | health appai if requested.

Failure to disclose relevant medical infarmation may be treated as a disciplinary matter
where appropriate.
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5. DRIVER RESPONSIBILITIES

No driver may opsrate a company vehicle until:

+  They have been medically cleared to retum to driving.

+  They eonfirm they mest DVLA medical standards.

+  Any licence restrictions have baan resohod,

+ The company has completed its Return to Work assessment,

6. RETURN TO WORK ASSESSMENT

Before returning to work the following must be completed:
Return to Wark Intenview

Medical questionnaire

Raview of GP or Consultant advice (where appropriate)
Occupational Health referral (if required)

Drriving licence verification

Risk Assessment

R 5 et & A

Driver competence review [where necessary)

7. MEDICAL EVIDENCE

The company may request:

*  GPFit Mote

+  Consultant Letter

»  Occupational Health Repart

+ DVLA confirmation (whara applicabla)

= Confirmation that prescribed medication does not impair driving

Medical information will be handled cenfidentially in accordance with UK GDPR and
data protection requirements,

8. DCCUPATIONAL HEALTH REFERRAL

The company may require an Occupational Health assessment where:
+  Fitness for driving is unclear.

+  There are ongoing medical restrictions.

+ Reasonable workplace adjustmants may be required.

+  The employee has experenced repeated sickness absence.

9. DRIVING RESTRICTIONS

Drivers must not aperate company vehicles if they:

+  Have been advised not to drive.

+  Have not satisfied DVLA medical requirements,

+  Are taking medication that significantly impairs aleriness or driving ability unless
cleared by an appropriate medical professional.

+  Have not been authorised by managemant to return to driving duties,
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10. TEMPORARY ALTERNATIVE DUTIES | ikl [engzmmee
‘Where appropriate, the company may offer termporary duties such as: Position; Date of Medical Incident:
«  Yard duties + Worksho assistance e, W™ e J
+  Cleaning and maintenance « Office administration L
+  Stock contral = Driver training support
This will d d on aperational d medical advice DOCUMENTS REVIEWED RISK ASSESSMENT COMPLETED

11. RETURN TO DRIVING ASSESSMENT
Where iate, drivers may

= Wehicle familiarisation

= Practical driving assessment

»  Reversing assessment

*  Load securing assessment

+  Refresher training

+  Toolbox talks relovant to thair vehicle

12. ONGOING MONITORING
Following return to work, the campany may:
= Review the employes after one week.

[ Fit Mote [ O Yes [ He

[ Hoapital Letter ¥ 4
= |
[] Occupational Health Report I | [ Nermal Duties

[ DVLA Requirements Checked ] Restricted Duties |
[ Driving Licence Checked [] Ahternative Dutios

[ Medication Reviewed O

Net Fit for Work |

DRIVER ASSESSMENT REQUIRED TOOLBOX TALK COMPLETED

O Yes [ Ne |

»  Review after one month. [] Vahicle Familiarisation
+  Maonitor any ongoing restrictions, [ Driver Safety
»  Update risk assessrments whins réquirad.
[J Manual Handling

13. CONFIDENTIALITY [ Lene Warking
Medical infermation will: L ] 4
it
*  Only be shared where necessary.
= Bestored securaly. Marnger Narme: Signature:
+  Comply with UK GDPR and Data Protection legislation, 5 7 — - S .

Dt
14. FAILURE TO COMPLY |
Employees whe fail to disclose a medical condition affecting their ability to work safely or drive Employes Nama: Signaturs:
may be subject to disciplinary action where appropriate.
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